
QUESTIONS to ASK AT 
an INTERVIEW 

A very important time during an interview is when the interviewer asks you to ask the 
questions.  It is standard practice, and as the candidate you MUST ask questions.  If you 
don’t ask, it looks like you are not interested.  Additionally, if you will be working here you 
must be curious about something.  

You should reword these questions to sound like you. You should also include information 
you learned from your research into the questions. 

 

ALWAYS ASK: 

●​ What are the next steps in the interview process? 
●​ What is your timeline for making decisions, when should I expert to hear from you? 

​
OTHER QUESTIONS 

●​ What do you like or not like about working here? 
●​ What are the professional growth options?  Do you support professional 

development? 
●​ What are the options to move up at the organization? 
●​ What can I expect to do in the first 60 days on the job? 
●​ What are the most important roles or responsibilities of this position? 
●​ What traits are important for a person in this position? 
●​ What is your supervisory style? 
●​ What are the team dynamics?  How do teammates coordinate and communicate?  
●​ The mission of the company includes–insert some content–how does this 

department contribute to that? 
●​ As the supervisor, how do you make sure everyone on the team feels included? 
●​ What are some challenges the company(even better, I know the company is facing 

x challenge….) is facing and what strategies are being implemented to solve the 
challenges? 

●​ What advice would you give to someone starting in this position?  
●​ Is there anything I didn’t answer or any concerns you have about my candidacy?  
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